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Operations Manager
 Morley Anglican Church
St Peter’s Morley and St Andrew’s Morley












Please complete this application form in type 
and return it by midnight on Friday 19th June 2026

Phil Harris – Rector of Morley
phil@morleyanglicanchurch.org








Part A:    Personal Information


Position applied for: OPERATIONS MANAGER

Full Name: 	

Title: 

Preferred Name: 

Address:

Mobile:

Email:


 Part B:    Education and Training

(a)	Education.  (Please include in this section all relevant qualifications and exam results).

	Institutions
	From
	To
	Details of subjects and examination results

	
















	
	
	



(b)	Continual Professional Development

	Course title and subject
	Duration
	Certificate/Qualification/Date Awarded
(as appropriate) 

	












	
	




Part C:    Employment History

With your current/most recent appointment first, please give details of all substantive employment (paid and voluntary) that you have undertaken in the course of your career.
	
Name of current/most recent employer:

Address of employer:

Position held:

Start date:

End date:

Reason for leaving:
(if applicable)




	
Describe your current/most recent appointment in terms of its responsibilities and relationships:












What period of notice would you be required to give to your present employer?   ........................





	Name of employer:
Address of employer:
Position held:
Start date:
End date:
Reason for leaving:
Brief description of duties:



	Name of employer:
Address of employer:
Position held:
Start date:
End date:
Reason for leaving:
Brief description of duties:



	Name of employer:
Address of employer:
Position held:
Start date:
End date:
Reason for leaving:
Brief description of duties:





(Continue on a separate sheet if necessary.  Please put your full name on any additional sheets).


	
Please also give details of any gaps in employment:




Part D:  Personal Statement
	


This is your opportunity to tell us about yourself and your suitability for this role.  Please include:
· Why you have applied for this position.
· How you fulfil the Person Specification.
· What excites you about the vision and mission of Morley Anglican Church.





	
Leisure/recreational interests and/or hobbies:



Part E:  References

Please provide full details of two people who can supply references. One from your current/last employer and one from a current church leader, or similar person of responsibility, who can provide a character reference.  If your last employer was also your Church Leader, please add another referee who can say more about your character. If you have any questions regarding choices of referee, please contact Phil Harris to discuss it. References will be sought only following a provisional job offer.

	Current/Last Employer

Name:
Job Title:
Relationship to you:
Email:
Telephone No:





	Church Leader/ Character Reference

Name:
Job Title:
Relationship to you:
Email:
Telephone No:





Part F: Declarations 

Church employees have duties that require them to represent or speak on behalf of the Church.  They may not be a member of, promote, or solicit support for a party or organisation whose constitution, policy objectives or public statements are declared in writing by the House of Bishops to be incompatible with the Church of England’s commitment to promoting racial equality.  

Please confirm that you understand and are able to comply with this:    Yes|_|		   No |_|

	
Are you a British subject?           Yes|_|		   No |_|   


	
If not, do you have the right to work in the UK and hold a current work permit?    Yes|_|	   No |_|


	
If so, please state the expiry date of your right to work in the UK:





NB  All candidates must note that job offers are subject to:

· Satisfactory completion of legal checks.  

· Enhanced Disclosure & Barring Service Check.

· Receipt of satisfactory references.


	
Final Declaration

Applicants are advised that any information contained in, or derived from, their application may be retained in both manual and computerised format for the purposes of recruitment administration, the production of statistical data related to recruitment or equal opportunities and, on appointment, personnel, payroll and pensions administration.  Information contained in, or derived from, unsuccessful applications and/or the interview process may be retained for a maximum of 6 months.

I hereby consent to the continued processing of all such sensitive data as outlined above.

To the best of my knowledge and belief the information supplied by me on each section of this form is correct.  I understand that deliberately falsifying or withholding information in this form or any documentation relating to my future appointment may result in non-appointment or, if employed, dismissal.



Signed:	....................................................................................................................................

Print:	...................................................................................................................................

Date:	....................................................................................................................................






Part G:  Additional Information - Strictly Confidential

Information provided in this section will be detached from your application and used only by personnel administering this vacancy.

	
Position applied for:



	
Family name:

Title:


Preferred name:





	The Equality Act 2010

St Peter’s Morley seeks as far as possible to be an equal opportunities employer.  The aim of its employment policy is to ensure that no job applicant or employee receives less favourable treatment, either directly or indirectly.

Do you feel you have a disability that may impact on a function intrinsic to the post for which you are applying and for which we may need to make reasonable adjustments?

[bookmark: Check3][bookmark: Check4]		Yes   |_|			No    |_|

If so, please give brief details of any adjustments which you think would need to be made to enable you to carry out the duties listed for this post.



Are there any arrangements you would like the St Peter’s Morley to make to accommodate your needs if called for interview?
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